
 

 

CARSON CITY SCHOOL DISTRICT 

1402 West King Street 

Carson City, Nevada 

Tuesday, July 28, 2026 
 

SCHOOL BOARD MEETING 
 

LOCATION OF MEETING: Robert Crowell Board Room 

     Community Center 

     851 E. William Street 

     Carson City, Nevada  

 

CALL BOARD MEETING TO ORDER –  6:00 P.M.  
 

1. Adoption of the Agenda, as submitted – for possible action (public comment will be taken 

prior to any action). 

Please Note:  The Board reserves the right to (1) take items in a different order, (2) combine 

two or more agenda items for consideration, and (3) to remove an item from the agenda or 

delay discussion relating to an item on the agenda at any time, in or to accomplish the business 

on the agenda in the most efficient manner. 

 

2. Flag Salute:  Matt Clapham  

 

3. Superintendent’s Report – for information only. 

Announcements, presentations, and follow-up on inquiries made to the Superintendent: 

• Announcements 

 
4. Board Reports/Board Member Comments – for information only. 

• Nevada Association of School Boards (NASB) Update 

• Announcements 

 

5. Association Reports – for discussion only. 

 

6. Public Comment – Comments will be accepted in person, or through virtual participation via 

email; publiccomment@carson.k12.nv.us no later than 12:30 p.m. the day of the meeting.  

Email for public comment must include the submitting party’s full name.  Email for public 

comment will be posted as a supplemental document and copies will be provided to the board 

members. The names of those who have provided virtual public comment will be read during 

public comment and the emails will be included in the record, but the virtual public comment 

will not be read during the meeting. Comments may be made by members of the public on any 

matter within the authority of this Board.  Please note that public comment will be taken on 

items marked “for possible action” before action is taken on such items, and members of the 

public are encouraged to comment on such items at the time they are being considered.  

Although members of the Board may respond to questions and discuss issues raised during 

public comment, no action may be taken on such a matter until the matter is placed on an 

agenda for action at a meeting of the Board.  In making public comment, speakers are asked to 

come to the table or podium, sign in, speak into the microphone, and identify themselves for 

the record. Commenters are instructed to limit their comments to no more than three (3) 

minutes, and not simply repeat comments made by others. – for discussion only. 

mailto:publiccomment@carson.k12.nv.us
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7. Informational Update on the North Lompa Ranch Development  Andrew Feuling 

 and the Impact to the Carson City School District  

– for discussion only. 

 

8. Discussion and Possible Action to Approve Proposed Changes to the  Molly Walt 

following Objective Policies of the CCSD Board of Trustees:  

Second Reading 

• Policy 101, Philosophy of Education 

• Policy 102, Educational Outcome Goals 

• Policy 103, Educational Process Goals 

• Policy 104, Nondiscrimination 

• Policy 105, Recognition of Employee Organization 

• Policy 106, Parent Involvement Policy 

• Policy 107, Nondiscrimination Under Section 504 of the Rehabilitation  

Act of 1973 (as amended) and The Americans with Disabilities Act of  

1990 (as amended) – for possible action.  

 

9. Discussion and Possible Action to Approve the Carson City School  Molly Walt 

 District Board of Trustees’ Nominations to the Nevada Association  

 of School Boards (NASB) of individuals to be considered for  

 recognition during NASB’s 2026 Annual Conference  

 – for possible action.  

 

10. Approval of Consent Agenda – for possible action (public comment will be taken prior to 

any action).  

  
ALL MATTERS LISTED UNDER THE CONSENT AGENDA ARE CONSIDERED ROUTINE AND MAY BE 

ACTED UPON BY THE CARSON CITY SCHOOL DISTRICT BOARD OF TRUSTEES WITH ONE ACTION 

AND WITHOUT EXTENSIVE HEARING.  ANY MEMBER OF THE CARSON CITY SCHOOL DISTRICT 

BOARD OF TRUSTEES MAY REQUEST THAT AN ITEM BE TAKEN FROM THE CONSENT AGENDA, 

DISCUSSED AND ACTED UPON SEPARATELY DURING THIS MEETING. 

a. Approval and Ratification of Purchase Orders and Payables, and  

Authorization for Signing of Warrant Registers, Payroll Journals and other orders for 

goods and services for Processing and Payment  

b. Approval of Offers of Employment to Certified Staff, Notice of Non-Hires and Notice   

            of Terminations 

c. Approval of Board Meeting minutes; June 9, 2026 and June 23, 2026 

d. Approval of Nevada Department of Taxation Quarterly Economic Survey 

 

11. Informational Items – for discussion only; no action will be taken. 

  
ALL MATTERS LISTED UNDER INFORMATIONAL ITEMS ARE CONSIDERED ROUTINE NON-ACTION 

ITEMS.  ANY MEMBER OF THE CARSON CITY SCHOOL DISTRICT BOARD OF TRUSTEES MAY 

REQUEST THAT AN ITEM BE TAKEN FROM INFORMATIONAL ITEMS AND DISCUSSED DURING THIS 

MEETING. 

a. Notification of Changes in the Classified and Nursing Staff, including New Hires and 

Terminations. 

b. Notification of Budget Transfers for the Prior Month; June 2026 

c. Tuesday, August 18, 2026, First Day of School for Students in Grades 1-12  

d. Thursday, August 20, 2026, First Day of School for Pre-K and Kindergarten Students 
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12. Requests for Future Agenda Topics 

 

13. Adjournment 
 

A copy of the agenda of this meeting has been posted before 9:00 AM on Thursday, July 23, 2026, at the following locations:   

1) School Administration Office, 1402 W. King Street; 2) District Website: www.carsoncityschools.com; 3) State of Nevada 

website:  https://notice.nv.gov . 

 

Copies of supporting material may be requested from Mrs. Renae Cortez, Executive Administrative Assistant, at 1402 W. 

King Street, Carson City, NV 89703; by mail addressed to Mrs. Cortez at Carson City School District, Administrative Offices, 

P.O. Box 603, Carson City, NV 89702; by phone at (775) 283-2100 or by email to rcortez@carson.k12.nv.us.  Copies of 

supporting material are available to the public at the District Office, 1402 W. King Street, Carson City, NV 89703, on the 

District website, www.carsoncityschools.com, and at the meeting on the date and place listed on the first page of this 

document.   

 

Carson City School District is pleased to provide accommodations for individuals with disabilities.  If you have a disability, 

please contact us at 775-283-2100, and we will provide assistance or accommodate you in any way that we possibly can.   

The meeting can be accessed at the following website: http://carson.org/index.aspx?page=6204 

 

In addition, use the following link to access instructions on using YouTube subtitles to support language translation: 

https://link.carsoncityschools.com/translation.  

 

http://www.carsoncityschools.com/
https://notice.nv.gov/
mailto:rcortez@carson.k12.nv.us
http://www.carsoncityschools.com/
http://carson.org/index.aspx?page=6204
https://link.carsoncityschools.com/translation


BOARD OF TRUSTEES MEETING 
July 28, 2026 

 
EXECUTIVE SUMMARY 

 
 
7. Informational Update on the North Lompa Ranch Development and the Impact to the 

Carson City School District 
 At the request of Trustee Walt, Mr. Feuling will provide an update and presentation on the 

North Lompa Ranch Development and the impact to the District.   
 
8. Discussion and Possible Action to Approve Proposed Changes to the following Objective 

Policies of the CCSD Board of Trustees: Second Reading; Policy 101, Philosophy of 
Education; Policy 102, Educational Outcome Goals; Policy 103, Educational Process 
Goals; Policy 104, Nondiscrimination; Policy 105, Recognition of Employee Organization; 
Policy 106, Parent Involvement Policy; Policy 107, Nondiscrimination Under Section 504 
of the Rehabilitation Act of 1973 (as amended) and the Americans with Disabilities Act of 
1990 (as amended) 

 Trustee Walt presented the first reading of the Objective Policies of the Board during the  
June 23, 2026, Board meeting.  The changes presented at the first reading can be identified in 
red, and the suggested changes presented during the June 23, 2026, board meeting can be 
identified in blue.  Note, legal counsel reviewed and provided suggested changes to policies 
104, 106 and 107.  As a reminder, there are no regulations associated with the Objective 
Policies.  This meeting serves as the second reading.  

 
9. Discussion and Possible Action to Approve the Carson City School District Board of 

Trustees’ Nominations to the Nevada Association of School Boards (NASB) of individuals 
to be considered for recognition during NASB’s 2026 Annual Conference 

 Since the May 12, 2026, school board meeting when this item was first discussed, Mr. Feuling 
sent a survey to staff prior to the end of the 2025-2026 school year to obtain nominations in the 
following categories; School Administrator of the Year, District-Level Administrator of the 
Year Impacting Student Achievement, Friend of K-12 Public Education, Innovative Educator of 
the Year, and District Employee Making a Difference.  

 
 A subcommittee of Trustees Pedersen, Ramirez and Roberts reviewed the nominations from the 

staff survey, which will be presented and discussed.   
 
 As a reminder, August 21, 2026 is the submission deadline.  The Board may discuss 

nominations and take the appropriate steps to complete the process.  Additional steps should 
include assignments to write the necessary nomination letters, and gather supporting 
information.  For reference, copies of the nomination forms are included in board packets. 
Listed are the nominees submitted for 2025: 

• School Administrator of the Year – Dr. Susan Moulden & Mr. Josh Billings   
• School District Employee Making a Difference – Elizabeth Wingfield and Ms. Cheri 

Fletcher 
• District Level Administrator Impacting Student Achievement – Dr. Tanya Scott & Mr. 

Dan Sadler 
• NASB Director of the Year – Richard Varner*** 
• Veteran School Board Member – Lupe Ramirez 
• New School Board Member of the Year – Mrs. Molly Walt*** 
• Individual School Board Member of the Year – Mike Walker*** 
• Local Governance Team of the Year – Carson City School District 
• Friend of K-12 Public Education – Dana Whaley, Carson City Toyota and Mayor Lori 

Bagwell 



• Outstanding Media Award – Rocio Hernandez, Nevada Independent 
• Innovative Educator of the Year – Ms. Jennifer Chandler 
• Board Secretary or Other Support Staff – Mrs. Renae Cortez***  
• Superintendent of the Year – Mr. Tate Else, Eureka County SD 

***Indicates the winners selected for 2025 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
 

POLICY No. 101 
          OBJECTIVES 
 
 

PHILOSOPHY OF EDUCATION 
 

A democratic society is founded on the worth of every individual and the value of the unique 
contribution each makes to that society.  The Carson City School District Board of Trustees 
(“Board”) is committed to providing a system of education that will prepare children, regardless 
of socio-economic status, to function politically, economically, and socially by valuing their 
individuality, recognizing their needs, equipping them with useful skills and wholesome 
attitudes, and instilling in them an appreciation of their contribution to society, and 
preparing students to thrive in a rapidly changing technologically advanced and globally 
connected society. 
 
To achieve these ends, the Board shall strive for a balance between the imperatives of individual 
freedom and the requirements of a commitment to society; between the need of the students to 
function competently according to their own ability and their need for self-fulfillment and 
growth toward their own ideal.  The District shall promote critical thinking, digital 
citizenship, responsible use of technology, innovation, collaboration, and civic engagement.  
 
The Board, as the agent responsible for the education of the children of Carson City, directs the 
development of a planned program of learning which incorporates into curriculum the lessons 
and experiences, within and without the classroom, needed to realize the educational goals of this 
the Carson City School District (“District”).  It appreciates the need for constant improvement 
of the instructional program and an unremitting search for new and better ways to evoke in 
students a realization of their unique creative abilities.   
 
The Board accepts the responsibility for coordinating partnerships between of home, 
school and community in a mutual effort to guide every individual who can effectively 
evaluate society and direct personal talent toward its improvement.  
 
 
 
 
 
 
Reference: NRS 387.121 
Adopted: August 29, 1979 
Amended: November 26, 2002 
Reviewed: November 23, 2010 
Revised: ?? 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
 

POLICY No. 102 
          OBJECTIVES 
 

EDUCATIONAL OUTCOME GOALS 
 

The goals for the Carson City School District (“District”) shall be relevant to the lives of 
learners of any age whether they are in formal institutions of learning, in programs of continuing 
education, or in any environment where learning is taking place.  Each learner who has the 
potential and inner strength should strive toward the ideal implicit and explicit in each goal.  
 
The goals are related; no one goal stands in isolation from the rest.  They will help to define 
performance objectives for learners, identify task to be performed in giving life to those 
objectives, and help to determine means for evaluating learners’ progress toward the goals.  
These goals, then, express the quest for quality, reaching for the ideal and reality in education. 
 
Physical and Emotional Well-being 
 
Education should contribute to the learners’ physical and emotional well-being, especially to a 
sense of personal worth and to a capacity for influencing one’s own destiny. 
 
Basic Communication Skills 
 
Education should develop in each learner the basic skills needed for communication, perception, 
evaluation, and conceptualization of ideas.  Among the most important are reading, writing, 
speaking, listening, visual and computational skills. 
 
Effective Uses of Knowledge 
 
Education should provide for each learner access to man’s cultural heritage, stimulate intellectual 
curiosity, and promote intellectual development.  
 
Capacity and Desire for Lifelong Learning 
 
Education should foster and stimulate in each learner the natural desire for lifelong learning and 
should develop the skills necessary to fulfill the desire.  
 
Citizenship in a Democratic Society 
 
Education should provide each learner with a knowledge and understanding of how our society 
functions in theory and in practice.  Education must also foster individual commitment to the 
rights and responsibilities of citizenship and to protect the rights of others.   
 



 
 

   
  102pol DRAFT June 2026 - 2nd 7-28-26 2 

POLICY 102 – CONTINUED 
 
Respect for the Community of Man 
 
Education should provide each learner with knowledge and experience which contribute to an 
understanding of human similarities and differences and which advance mutual respect for 
humanity and for the dignity of the individual.  
 
Occupational Competence 
 
Education should provide the learner with the skills, experience, attitudes and guidance for initial 
job placement; and, even more importantly for the learner, to develop a capacity to adapt to 
changing conditions.  
 
Understanding of the Environment 
 
Education should provide each learner with knowledge and understanding of the social, physical 
and biological worlds and the balance between man and the environment; and should develop 
attitudes and behavior leading to intelligent use of the environment.  
 
Creative Interests and Talents 
 
Education should provide each learner with varied opportunities to nurture interests, to discover 
and to develop natural talents and to express values and feelings through various media. 
 
Individual Values and Attitudes 
 
Education should expand and advance the humane dimensions of all learners, especially by 
helping them to identify and cultivate their own spiritual, moral and ethical values and attitudes. 
 
Digital Literacy and Emerging Technologies 
 
Students shall develop the skills necessary to responsibly utilize technology, evaluate 
information sources, understand emerging technologies, and engage ethically with 
advanced technology tools.  
 
College & Career and Workforce Readiness 
 
Students shall graduate prepared for post-secondary education, career pathways, military 
service, entrepreneurship or meaningful participation in the work force. 
 
 
Adopted: August 29, 1979 
Update: November 26, 2002 
Reviewed: November 23, 2010 
Revised: ?? 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
 

POLICY No. 103 
          OBJECTIVES 
 
 

EDUCATIONAL PROCESS GOALS 
 

In order to achieve the educational goals for children adopted by this the Carson City School 
District Board of Trustees (“Board”), the educational program of the Carson City School 
District (“District”) will strive to provide the following: 
 

1. Instruction which bears a meaningful relationship to the present and future needs and 
interests of students pupils. 

 
2. Opportunities for students pupils to assist in the determination of their own educational 

experiences. 
 

3. Specialized and individualized kinds of educational experiences to meet the needs of each 
student pupil. 

 
4. Opportunities for teaching staff members and students pupils to make recommendations 

concerning the operation of the schools. 
 

5. Comprehensive guidance facilities and services for each student pupil.  
 

6. An environment in which any competition among students pupils is positive. 
 

7. Resources for education, used with maximum efficiency. 
 

8. Teaching staff members of high quality. 
 

9. Diverse forms of constructive cooperation with parents families and community groups. 
 

10. Effective integration of technology and digital learning tools to enhance instruction. 
 

11. Data informed decision making to improve student achievement and educational 
outcomes. 

 
 
Adopted: August 29, 1979 
Update: November 26, 2002 
Reviewed: November 23, 2010 
Revised: ?? 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
POLICY No. 104 

          OBJECTIVES 
 

NONDISCRIMINATION 
 

The Carson City School District Board of Trustees (“Board”) is committed to providing a 
working and learning environment that is free from unlawful discrimination and harassment.  
The Carson City School District (“District”) does not discriminate on the basis of race 
(including hair texture and protective hairstyles such as afros, bantu knots, curls, braids, 
locks, and twists), color, religion, creed, national origin, ancestry, disability, age, marital status, 
sex, sexual orientation, or gender identity or expression, service in the uniformed services, 
veteran services, or any other category protected by applicable state or federal law in its 
programs and activities and provides equal access to the Boy Scouts and other designated youth 
groups.  Harassment based on any of the above-protected categories is a form of unlawful 
discrimination and will not be tolerated within the District.  Harassment is intimidation or 
abusive behavior toward a student or employee that creates a hostile environment and can result 
in disciplinary action against the offending student or employee.  Harassing conduct may take 
many forms, including verbal remarks and name-calling, graphic and written statements or 
conduct that is physically threatening or humiliating.  Sex discrimination includes sexual 
harassment and sexual violence, and these actions are strictly prohibited.   
 
This nondiscrimination policy covers admission and access to participation in, and treatment or 
employment in District programs and activities, including career and technical education 
programs.  The lack of English language skills will not be a barrier to admission to or 
participation in any District programs and activities.  
 
Federal civil rights laws prohibit discrimination against an individual because the person has 
opposed any discriminatory act or practice or because that person has filed a charge, testified, 
assisted or participated in any investigation, proceeding or hearing.  The Americans with 
Disabilities Act (ADA) also prohibits anyone from coercing, intimidating, threatening or 
interfering with an individual for exercising the rights guaranteed under the ADA.  The Board 
prohibits retaliation against anyone who files a complaint or who participates in a complaint 
investigation regarding allegations of violations of this nondiscrimination policy.  
 
The Board authorizes and directs the Superintendent or his/her designee to develop, implement, 
and revise procedures necessary to implement this nondiscrimination policy. And to ensure 
coordination with the District’s Safe and Respectful Learning Environment policies under 
Nevada law.   
 
The following person(s) has been designated to handle inquiries and coordinate supportive 
measures regarding non-discrimination pursuant to the Americans with Disabilities Act (As 
Amended), Section 504 of the Rehabilitation Act of 1973 (As Amended), Title VI, Title VII, 
Title IX and other civil rights or discrimination issues: 
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POLICY No. 104 CONTINUED 
 
Title IX and Section 504/ADA Coordinator 
Carson City School District 
1402 W. King Street 
Carson City, NV 89703 
775-283-2100 
 
The District shall continue to promote good human relations by removing all vestiges of 
prejudice and discrimination in employment, assignment and promotion of personnel; in location 
and use of facilities; in curriculum development and instructional materials; and in the 
availability of programs for students.  To ignore such concern is morally wrong, economically 
wasteful and socially dangerous.  The District is committed to ensuring equitable 
educational opportunities and a respectful learning environment for all students and staff. 
 
The District shall continue to re-examine thoroughly all parts of the curriculum to make sure that 
it emphasizes positive human relationships.  The instructional materials used in the schools must 
accurately portray the history, contributions and culture of the various ethnic groups in our 
society.  Students from minority groups must be helped to establish their identity within 
their own group as well as the total society.  The District shall promote an environment 
where every student is respected, valued, and supported in achieving their full potential. 
 
It is essential that staff, students, parents and citizens become more aware of human relations 
concerns in the school and community.  The District shall train all staff members to help them 
become more responsive to the needs of students.  It shall also develop programs that will 
increase the awareness of students, parents and citizens of the cultural diversity of others.   
 
The Board shall continue to re-examine its policies and procedures to determine their effect on 
individual and group behavior and to make whatever changes are necessary to improve human 
relations.   
 
Legal References: 
Title VI of the Civil Rights Act of 1964, as amended, 42 USC 2000(d) 
Title VII of the Civil Rights Act of 1964, as amended, 42 USC 2000(e) 
Title IX of the Education Amendments of 1972, 20 USC 1681-1683 
Americans with Disabilities Act, as amended, 42 USC 12101-12213 
Rehabilitation Act of 1973, as amended, 29 USC 791, 793 and 794 
Boy Scouts of America Equal Access Act, 20 USC 7905 
Uniformed Services Employment and Reemployment Rights Act (USERRA) (38 USC §§ 4301-4335) 
NRS 233.010 (Nevada Equal Rights Public Policy) 
NRS 388.1235 (CROWN Act) 
NRS 388.135 (Safe and Respectful Learning Environment – Race Protective Hairstyles) 
NRS 613.330 (Unlawful Employment Practices – Uniformed Services and Creed protections) 
NRS 651.070 (All persons entitled to equal employment of places of public accommodation) 
 
Adopted: August 29, 1979 
Update: November 26, 2002 
Revised: December 8, 2009 

   October 27, 2015 
    ??   
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
 

POLICY No. 105 
          OBJECTIVES 
 

RECOGNITION OF EMPLOYEE ORGANIZATION 
 

Nevada statute provides for recognition of employee organizations as bargaining agents for 
particular groups of employees, and further, provides for withdrawal of such recognition when 
certain required conditions cease to exist. 
 
An employee organization must seek and receive recognition as a bargaining agent for 
employee—management negotiations by January 15 each year in order to negotiate a contract for 
the next following fiscal year. 
 
Recognition will be withdrawn at any time that the employee association does not maintain 
verified evidence on file with the Carson City School District that a majority of eligible 
personnel are currently members of the employee association. 
 
In the event that recognition is not attained by the specified date of January 15, or is 
subsequently withdrawn, the Carson City School District Board of Trustees will not may not 
consider giving recognition until the next following fiscal year.  
 
 
 
 
 
 
 
 
 
 
Reference: NRS 288.160 
Adopted: March 13, 1979 
Revised: November 26, 2002 
Reviewed: December 14, 2010 
Revised: ?? 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
 

POLICY No. 106 
          OBJECTIVES 
 

FAMILY AND PARENT INVOLVEMENT ENGAGEMENT  POLICY 
(Empowering parents to participate in their children’s education) 

 
The Carson City School District Board of Trustees (“Board”) Education recognizes that 
parental involvement is the key to academic achievement.  The term parent refers to any 
caregiver who assumes responsibility for nurturing and caring for children, including parents, 
grandparents, aunts, uncles, foster parents, stepparents, etc.  Studies demonstrate that when 
parents are involved in their children’s education, the attitudes, behaviors, and achievement of 
students are positively enhanced. 
 
Parents and families provide the primary educational environment for children; consequently, 
parents are vital and necessary partners with the educational communities throughout their 
children’s school career.  Although parents come to the schools with diverse cultural 
backgrounds, primary languages, and needs, universally all parents want what is best for their 
children.  School districts and schools, in collaboration with parents, teachers, students and 
administrators, must establish and develop efforts that enhance parental involvement and reflect 
the needs of students, parents, and families in the communities which they serve. 
 
In order to enhance parental involvement, six essential elements should be promoted: 
 
1. Communication between home and school is regular, two-way, and meaningful:  

Effective communication requires school-initiated contact with the parent and parent-
initiated contact with the school where both parties provide vital information about a 
child’s strengths, challenges, and accomplishments.  To effectively communicate, both 
parties must be aware of issues such as cultural diversity and language differences and 
appropriate steps must be taken to allow clear communication for all participants.  
Regular and meaningful communication strictly includes a policy of complete 
transparency regarding a student’s mental, physical, emotional, and social health. 
School personnel shall not withhold, conceal, or forgo sharing information with 
parents regarding changes to a student’s health, well-being, or social/gender 
transition at school, except in narrow instances where a specific, good-faith safety 
concern requires immediate mandatory child abuse reporting. 

 
2. Responsible parenting is promoted and supported: The family plays a primary role in a 

child’s education, and schools must respect and honor traditions and activities unique to a 
community’s cultural practices and beliefs.  Parents are linked to programs and resources 
within the community that provide support services to families. 
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POLICY 106 - CONTINUED 
 
3. Parents play an integral role in assisting student learning: Educators recognize and 

acknowledge parents’ roles as the integral and primary facilitator of their children’s 
education.  Research demonstrates that student achievement increases when parents are 
actively involved in the learning process. To protect this integral role, the District 
guarantees parents the right to proactive, advance notice and an accessible opt-out 
accommodation for instructional materials or supplemental curricula that 
substantially intersect with a family’s religious development, moral beliefs, or 
sensitive personal topics, with alternative academic assignments provided without 
penalty. 

 
4. Schools are open and inviting to parents and families and are actively seeking parental 

support and assistance for school programs: Parents are welcome in the school, and their 
support and assistance are highly encouraged. sought.  Capitalizing on the expertise and 
skills of the parents strengthens the family, school and community partnership. 

 
5. Parents Families are full partners in the decisions that affect children and their 

education families: Parents and educators have a joint responsibility to make informed 
decisions related to all aspects of the education provided to Nevada’s youth.  The role of 
parents in shared decision making should be continually evaluated, refined, and 
expanded. Shared decision-making requires that the District never exclude parents 
from critical choices regarding their child’s identity, health accommodations, or 
educational pathway. 

 
6. Community resources are made available to strengthen school programs, family 

practices, and student learning: Schools and parents will cultivate relationships with 
additional members of the community in order to promote and effectively increase 
educational opportunities for children.  Together, parents, educators and community 
members will join efforts toward identifying and promoting community resources and 
innovative programs for strengthening schools, families, and student learning. 

 
7. Digital Communication: The District shall use multiple communication methods,    
            including electronic platforms to ensure families receive timely and accessible    
            information. 
 
8. Mental Health & Wellness: The District shall collaborate with families to support  
            student mental health, wellness, attendance and school connectiveness. 
 
9. Student Success Teams: Families shall be encouraged to participate in educational  
            planning, interventions, strategies, and student success teams; Multi-Tiered Systems  
            of Support (MTSS). 
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POLICY 106 - CONTINUED 
 
Providing Carson City’s children with equal access to quality education is a primary goal.  It is 
vital that all partners (parents, educators, communities, etc.) have the opportunity to provide 
input and offer resources to meet this goal.  These partnerships are mutually beneficial.  
Developing cooperative efforts and linking access to resources will ensure improved academic 
achievement for all students, as well as quality schools. 
 
 
 
 
Adopted: March 12, 2002 
Revised: November 26, 2002 
Reviewed: August 11, 2009 
Revised: ?? 
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BOARD OF TRUSTEES 
CARSON CITY SCHOOL DISTRICT 

 
POLICY No. 107 

          OBJECTIVES 
 

NONDISCRIMINATION UNDER 
SECTION 504 OF THE REHABILITATION ACT OF 1973 (AS AMENDED) AND  

THE AMERICANS WITH DISABILITIES ACT OF 1990 (AS AMENDED) 
 
Pursuant to Section 504 of the Rehabilitation Act of 1973, as amended (Section 504), the Americans 
with Disabilities Act of 1990, as amended (ADA), and the implementing regulations (collectively 
Section 504/ADA), no otherwise qualified individual with a disability shall, solely by reason of 
disability, be excluded from participation in, be denied the benefits of, or be subjected to 
discrimination under any program or activity receiving Federal financial assistance.  The Carson City 
School District (“District”) does not discriminate in admission or access to, participation in, or 
treatment or employment in its programs or activities, including career and technical education. As 
such, the Carson City School District Board of Trustees (“Board”) policies and practices will not 
discriminate against students with disabilities and will make accessible to qualified individuals with 
disabilities its facilities, programs, and activities.  No discrimination will be knowingly permitted 
against any individual with a disability on the sole basis of that disability in any of the programs, 
activities, policies, and/or practices in the District.   
 
Federal civil rights laws prohibit discrimination against an individual because the person has opposed 
any discriminatory act or practice or because that person has filed a charge, testified, assisted or 
participated in any investigation, proceeding or hearing.  The ADA also prohibits anyone from 
coercing, intimidating, threatening or interfering with an individual for exercising the rights guaranteed 
under the ADA. 
 
“An individual with a disability” means a person who has, had a record of, or is regarded as having a 
physical or mental impairment that substantially limits one or more major life activities. Major life 
activities are functions such as caring for one’s self, performing manual tasks, walking, seeing, 
hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading, 
concentrating, thinking, communicating, and working. 
 
Major life activities also include the operation of a major bodily function, including, but not limited to, 
functions of the immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, 
respiratory, circulatory, endocrine, and reproductive functions. 
 
An impairment that is episodic in nature or in remission is considered a disability if it would 
substantially limit a major life activity when active. 
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POLICY 107 - CONTINUED 
 
The determination of whether an impairment substantially limits a major life activity must be made 
without regard to the ameliorative effects of mitigating measures such as medication, medical supplies, 
equipment or appliances, low-vision devices (not including ordinary eyeglasses or contact lenses), 
prosthetics (including limbs and devices), hearing aids and cochlear implants or other implantable 
hearing devices, mobility devices, oxygen therapy equipment or supplies, assistive  
technology, reasonable accommodations or auxiliary aids or services, or learned behavioral or 
adaptive neurological modifications. 
 
Facilities and Equipment 
 
No qualified person with a disability will, because the District’s facilities are inaccessible to or 
unusable by persons with disabilities, be denied the benefits of, be excluded from participation in, or 
otherwise be subjected to discrimination under any program or activity to which Section 504 or the 
ADA applies. 
 
The District is committed to operating its programs and activities so that they are readily accessible to 
persons with disabilities. This commitment includes, but is not limited to providing accommodations to 
parents with disabilities who desire access to their child's educational program or meetings pertinent 
thereto.  Programs and activities will be designed and scheduled so that the location and nature of the 
facility or area will not deny a student with a disability the opportunity to participate on the same basis 
as students without disabilities.  The Board will meet its obligation through such means as redesign of 
equipment, reassignment of classes or other services to accessible buildings, assignment of aides to 
beneficiaries, alteration of existing facilities and/or construction of new facilities, or any other method 
that results in making its programs and activities accessible to persons with disabilities. In choosing 
among available methods for meeting its obligations, the school District will give priority to those 
methods that serve persons with disabilities in the most integrated setting appropriate. 
 
Education 
 
The District is committed to identifying, evaluating, and providing a Free Appropriate Public 
Education (FAPE) to students within its jurisdiction who are disabled within the definition of Section 
504 regardless of the nature or severity of their disabilities.  The Board recognizes and acknowledges 
that students may have disabilities and may be eligible for services under Section 504 even though they 
do not qualify for or require special education or related services pursuant the Individuals with 
Disabilities Education Act (IDEA). Students eligible for services under the IDEA will be served under 
existing special education programs. 
 
If a student has a physical or mental impairment that significantly limits the student's learning or other 
major life activity, but does not require specially designed instruction to benefit educationally, the 
student will be eligible for reasonable accommodations and/or modifications of the regular classroom 
or curriculum in order to have the same access to an education as students without disabilities.  
Supplementary aids, modified instructional material, and special services are provided to students with 
disabilities to enable them to participate equally in career and technical education programs.   
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POLICY 107 - CONTINUED 
 
Supplementary aids, modified materials, and special services include but are not limited to the use of 
guide dogs service animals (including service animals in training), tape recorders, note takers, 
reader services, instructional adaptations (e.g., pre-teaching, repeating directions, extra examples and 
non-examples, providing visual cues, providing guided notes),  
test modifications, assistive technology services and devices (materials on tape, alternate computer 
access).   
 
Non-Academic and Extra-Curricular Services 
 
The District will provide non-academic and extra-curricular services and activities in such a manner as 
is necessary to afford qualified persons with disabilities an equal opportunity for participation in such 
services and activities. Non-academic and extra-curricular services and activities may include 
counseling services, physical recreational athletics, transportation, health services, recreational 
activities, special interest’s groups or clubs sponsored by the District, referrals to agencies that provide 
assistance to persons with disabilities, and employment of students.  In providing or arranging for the 
provision of meals and recess periods, and non-academic and extra-curricular services and activities, 
including those listed above, the District will verify that persons with disabilities participate with 
persons without disabilities in such activities and services to the maximum extent appropriate to the 
needs of the person with a disability. 
 
Authorization for Procedures 
 
The Board authorizes and directs the Superintendent or his/her designee to develop, implement, and 
revise procedures as necessary to implement the Board’s nondiscrimination under Section 504 and the 
ADA policy.  These procedures shall include a system of procedural safeguards in accordance with 
Section 504, including the right to examine relevant records, the right to be represented by 
counsel, and the right to an impartial due process hearing. 
 
Notice of Nondiscrimination 
 
Notice of the Board’s policy on nondiscrimination in employment and education practices and the 
contact information for the District’s Section 504/ADA Coordinator will be posted throughout the 
District and published in the District’s general information publications. 
 
Compliance 
 
The following person has been designated to handle inquiries regarding the Board’s policy prohibiting 
discrimination under Section 504 and the ADA:  
 
Title IX, Section 504/ADA Coordinator 
Carson City School District 
1402 W. King Street 
Carson City, NV  89703 
775-283-2100 
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POLICY 107 - CONTINUED 
 
The District’s Title IX, Section 504/ADA Coordinator will oversee the investigation of any complaints 
of discrimination based on disability which may be filed pursuant to this Policy and will attempt to 
resolve such complaints. If the District Title IX, Section 504/ADA Coordinator is the alleged 
perpetrator of the discrimination based on disability, the complaint may be filed with the 
Superintendent.  The Board will provide for the prompt and equitable resolution of complaints alleging 
violations of Section 504/ADA.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal References: 
34 CFR Part 104 
Rehabilitation Act of 1973, as amended, 29 USC 793  
Rehabilitation Act of 1973, as amended, 29 USC 794 (Section 504)  
Americans with Disabilities Act, as amended, 42 USC 12101 et seq. 
NRS 651.075 (Equal employment of public accommodations: Service animals and service 
animals in training) 
NRS 388.417 – 388.469 (Nevada Pupils with Disabilities Framework) 
 
 
 
 
 
 
 
Adopted: October 27, 2015 
Revised: ??  
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NASB School Administrator of the Year 

To recognize the invaluable service provided to Nevada’s children by professional 
school administrators. 

 
NOTE: School boards may nominate administrators at the elementary, middle, or 

high school level for this Award. Each board may nominate one (1) or two (2) 
school administrators in this category.  

 
  Forms may be emailed rharris@nvasb.org All nomination forms must be received 

by Rick Harris on or before 5pm on Friday August 21   
         
We recommend that _____________________________________from the  
______________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for School Administrator of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.    
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.    
 
Determinations will be based on school improvement and student achievement, 
unique contributions, effective professional development strategies for 
educational staff, innovative and successful practices which have resulted in 
increased student achievement in the school, district, or state. Nominations may 
be accompanied by charts, graphs, or other information that reflect increased 
student achievement during the tenure of the school administrator. 
 
SUBMITTED BY: _____________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 

mailto:rharris@nvasb.org
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NASB School District Employee Making a Difference 
To recognize the invaluable service provided to Nevada’s children by employees 

who work behind the scenes to impact  
student learning and achievement. 

 
NOTE: School boards may nominate school district employees at the elementary, 

middle, or high school level for this Award. Each board may nominate two (2) 
school district  

employees in this category.  
 

  Forms may be emailed to rharris@nvasb.org All nomination forms must be 
received by the Rick Harris on or before 5pm on Friday August 21   

 
We recommend that _____________________________________from the  
_____________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for School District Employee of the Year Making 
a Difference. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE    
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.    
 
Determinations will be based on unique contributions that often are behind the 
scenes, and innovative thinking about ways to improve student learning and 
achievement that have resulted in increased student achievement in the school, 
district, or state.  
 
SUBMITTED BY: __________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature)  
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NASB District-Level Administrator of the Year 

Impacting Student Achievement 
To recognize the invaluable service provided to Nevada’s children by professional 

school district administrators who work at the district office and who impact 
learning and achievement. 

 
NOTE:  Each board may nominate two (2) district-level administrators in this 

category.  
 

  Forms may be emailed to rharris@nvasb.org All nomination forms must be 
received by Rick Harris on or before 5pm on Friday August 21   

 
We recommend that _____________________________________from the  
________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for District Level Administrator of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.    
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING 
MATERIALS.    
 
Determinations will be based on school improvement and student achievement, unique 
contributions, effective professional development strategies for educational staff, 
innovative and successful practices which have resulted in increased student achievement 
in the school, district, or state. Nominations may be accompanied by charts, graphs, or 
other information that reflect increased student achievement during the tenure of the 
district level administrator. 
 
SUBMITTED BY:________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
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NASB Director of the Year 

To recognize the consistent, effective communication skills demonstrated during 
meetings of the NASB Board of Directors as well as promotion of leadership skills 
and strategies for recognizing and rewarding student, administrator, educational 

staff, school, and district achievement. 
  Forms may be emailed to rharris@nvasb.org All nomination forms must be 

received by Rick Harris on or before 5pm on Friday August 21   
 
On behalf of the __________ County School District, we recommend that 
__________________  from the ____________ School District be considered by 
the NASB Nominating and Awards Committee for the Award for Director of the 
Year.  
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE    
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on a record of consistent attendance at meetings of 
the NASB Board of Directors, evidence of thoughtful consideration of important issues 
facing K-12 public education across Nevada, participation in professional development 
activities provided by NASB, and on-going leadership to focus with other school board 
members on improved student achievement.  
 
SUBMITTED BY:      
 
DATE:        
(The signature of an Executive Committee member or Director is desired.  However, if not 
available, two or more board members must sign.) 
 
 
                
(Signature)                  (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
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NASB Veteran School Board Member of the Year 
To recognize the dedicated service and leadership of local school board members 

who have served for more than one term.  
 

NOTE: School boards may nominate members who have served more than  
one complete four-year term.  

 
  Forms may be emailed to rharris@nvasb.org All nomination forms must be 

received by Rick Harris on or before 5pm on Friday August 21   
          

 
We recommend that _____________________________________from the  
________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Veteran School Board Member of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.    
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.  
 
Determinations will be based primarily on length of school board service and 
offices held, unique contributions to the board and/or to the community, 
implementation of innovative and successful practices which improve student 
achievement and advance the course of public education in the community, 
district, or state. 
 
SUBMITTED BY: __________________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)                  (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
  
 
 

mailto:rharris@nvasb.org
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NASB New School Board Member of the Year 

To recognize the dedicated service of Nevada’s  
newest school board members. 

 
NOTE: School boards may nominate members who are in their first term of service.  

 
  Forms may be emailed to rharris@nvasb.org 

 All nomination forms must be received by Rick Harris on or before 5pm on Friday 
August 21   

 
We recommend that _____________________________________from the  
________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for New School Board Member of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE    
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on unique contributions, innovative and 
successful practices, boardsmanship or governance contributions unusual for a 
school board member in his/her first term of service, and/or other contributions 
that improve student achievement and advance the course of k-12 public 
education in the community, district, or State. 
 
SUBMITTED BY: _________________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)               (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 

mailto:rharris@nvasb.org
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NASB Individual School Board Member of the Year 

 
To recognize the consistent use and development of effective boardsmanship skills 

over the course of more than two terms of service, productive involvement in 
raising the level of community support for schools, and promotion of leadership 
programs focused on board-superintendent cooperation, boardsmanship skills, 

and teamwork to improve student achievement.  
  Forms may be emailed to rharris@nvasb.org 

 All nomination forms must be received by Rick Harris on or before 5pm on Friday 
August 21   

 
We recommend that _____________________________________from the  
_________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Individual School Board Member of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.    
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on a record of actively promoting 
professional development activities to improve boardsmanship skills and 
initiatives designed to foster productive board-superintendent cooperation and 
teamwork. In addition, the nominee should have an established record of 
promoting practices that result in increased effectiveness of board members, 
collectively and individually. 
 
SUBMITTED BY: _______________________ 
 
DATE:        
(Two or more board members must sign) 
 
                
(Signature)                   (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 

mailto:rharris@nvasb.org
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NASB Award to a Friend of K-12 Public Education 
To recognize the invaluable service provided to Nevada’s children by advocating 

on behalf of K-12 public education across the State, particularly during the 
Sessions of the Nevada Legislature or working in other direct ways to improve K-

12 public education in Nevada. 
 

  Forms may be emailed to rharris@nvasb.org 
 All nomination forms must be received by Rick Harris on or before 5pm on Friday 

August 21   
          
        We recommend that _____________________________________from the  
_______________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Friend to K-12 Public Education.  
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S OR 
ORGANIZATION’S QUALIFICATIONS AND ANY ADDITIONAL INFORMATION THAT 
WOULD BE HELPFUL TO THE COMMITTEE.    
 
PLEASE DO NOT EXCEED FIVE  PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on actions that contribute to improving 
public education in their county or state, demonstrated public advocacy of issues 
that improve the funding for K-12 public education, including support of legislation 
that will improve classroom and school conditions that foster student 
achievement, and promote greater collaboration among all members of the 
educational community.  
 
SUBMITTED BY: ______________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)                   (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 

mailto:rharris@nvasb.org
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NASB Innovative Educator of the Year 

To recognize the invaluable service provided to Nevada’s children by those 
individuals who demonstrate their leadership by promoting and implementing 

innovative programs designed to improve student achievement. 
NOTE: School boards may nominate educators from elementary, secondary, or 
district level who are teachers, administrators, or educational staff. Each board 

may nominate only one (1) individual in this category.  
 Forms may be emailed to rharris@nvasb.org 

 All nomination forms must be received by Rick Harris on or before 5pm on Friday 
August 21   

We recommend that _____________________________________from the  
__________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Innovative Educator of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.   
 
PLEASE DO NOT EXCEED FIVE  PAGES OF SUPPORTING MATERIALS.   
Determinations will be based on the development and implementation of an 
innovative program designed to improve the achievement of individual students or 
whole schools/districts through the use of parent involvement, community 
support, professional development for educational staff, or other strategies that 
result in improved achievement of Nevada’s academic standards or progress 
toward school board academic goals/objectives.  
 
SUBMITTED BY: _________________________________ 
 
DATE: _______________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)                   (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 

mailto:rharris@nvasb.org
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NASB Media Award for Outstanding Education Reporting  

To recognize the role of media representatives in television, radio, or online 
journalism when consistently outstanding reporting occurs and the media 

representative demonstrates excellence in these areas: 
✔ Working to get to know the board president, superintendent, and district 

communication director, as well as the district’s mission, goals, and 
strategic plan; 

✔ Reporting school news in a fair, accurate, and balanced manner; 
✔ Maintaining a policy of “no surprises” by always giving school officials the 

opportunity to comment on information to be aired or published; 
✔ Providing a high profile to positive news about school and district 

accomplishments; and 
✔ Visiting schools. 

  Forms may be emailed to rharris@nvasb.org 
 All nomination forms must be received by Rick Harris on or before 5pm on Friday 

August 21          
We recommend that _____________________________________from the 
________ County be considered by the NASB Nominating and Awards Committee 
for the Media Award for Outstanding Education Reporting. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.       
Determinations will be based primarily on demonstrated and consistent reporting 
in accordance with the above criteria.  Each nomination must be accompanied by 
at least two representative examples of reporting that represents the above 
criteria.  
SUBMITTED BY:  _______________________________ 
 
DATE: ________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)                   (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 

 

mailto:rharris@nvasb.org
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NASB School Board Governance Team of the Year 

To recognize the vital role of local school boards working hand in hand with 
superintendents and collaborating with district leaders to improve student 

achievement across all grade levels. 
  Forms may be emailed to rharris@nvasb.org 

 All nomination forms must be received by Rick Harris on or before 5pm on Friday 
August 21   

          
We recommend that _____________________________________from the 
_________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for School Board Governance Team of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.      
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on demonstrated collaborative strategies 
that involve school boards, superintendents, and other district administrators as 
well as members of the educational community in programs or initiatives that 
focus upon and/or toward goals or objectives resulting in improved student 
achievement.  
 
SUBMITTED BY: _______________________________ 
 
DATE: ________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)                   (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
          
(Signature)         
 

mailto:rharris@nvasb.org
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NASB Board Secretary or Administrative Assistant or  

Other Board Support Staff Person of the Year 
To recognize the vital role that board secretaries, administrative assistants, and 

other support staff play in working behind the scenes with local school board 
members and superintendents to facilitate board decision-making and activities to 

improve student achievement, extend family engagement, and/or enhance 
community awareness.  

  Forms may be emailed to rharris@nvasb.org 
 All nomination forms must be received by Rick Harris on or before 5pm on Friday 

August 21  
We recommend that _____________________________________from the 
__________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Board Secretary or Administrative Assistant 
or Other Board Support Staff Person of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.   
 
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 
Determinations will be based primarily on demonstrated and continued effective 
behind-the-scenes support of all meetings and activities that involve school 
boards, superintendents, and others in assisting with the facilitation of board 
decision-making and activities to improve student achievement, extend family 
engagement, and/or enhance community awareness.  
 
SUBMITTED BY: ________________________________ 
 
DATE: ________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
          
(Signature)    

mailto:rharris@nvasb.org
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NASB Superintendent of the Year 

To recognize an outstanding superintendent whose leadership and service have significantly 
advanced student success and strengthened educators and communities across Nevada. 

  Forms may be emailed to rharris@nvasb.org 
 All nomination forms must be received by Rick Harris on or before 5pm on Friday 

August 21   
We recommend that _____________________________________from the 
__________________ School District be considered by the NASB Nominating and 
Awards Committee for the Award for Superintendent of the Year. 
 
PLEASE ATTACH A LETTER THAT DESCRIBES THE INDIVIDUAL’S QUALIFICATIONS 
AND ANY ADDITIONAL INFORMATION THAT WOULD BE HELPFUL TO THE 
COMMITTEE.    
PLEASE DO NOT EXCEED FIVE PAGES OF SUPPORTING MATERIALS.   
 

Determinations will be based on school improvement and student achievement; unique 
contributions; effective professional development strategies for educational staff; 
innovative and successful practices that have resulted in increased student achievement at 
the school, district, or state level; providing leadership and outstanding communication to 
the board, including team development; and collaborative strategies that strengthen board 
relations. 

 
 
SUBMITTED BY: ________________________________ 
 
DATE: ________________________________________ 
(Two or more board members must sign) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
                
(Signature)        (Signature) 
 
          
(Signature)    

mailto:rharris@nvasb.org


 

 
 
 

CONSENT AGENDA 
 

ITEMS 
 

July 28, 2026 
 
 
 
 
 
 
 
 
 



Name Position/Subject Hire Date New/Replace
Brenda Ramirez Dean of Students 8/3/2026 Replace

Name Position/Subject Location Hire Date Term Date Resign/Retire
Sarah Santos Asst. Director SSS 8/10/2018 7/31/2026 Resign 

Name Position/Subject Hire Date New/Replace
Alicia Walsh Speech Path SSS 8/12/2026 Replace
Kalee Jaimes Kindergarten MT 8/12/2026 Replace
Anthony Bass CTE-Building & Trades CHS 8/12/2026 Replace

Ryan Olson Science CMS 8/12/2026 Replace
Shawn Schneider .5 ASP/.5 L/D Teacher SSS 8/12/2026 Replace

Jackie Page L/D Sped CHS 8/12/2026 Replace
Nicole Urtiaga 5th Grade Fremont 8/12/2026 Replace

Stephen Owens TOSA-Inter. Specialist CHS 8/12/2026 Replace
Kim Ballek Pre-K Teacher Fremont 8/12/2026 Replace

Briana Atwater Science CHS 8/12/2026 Replace
Rafferty King Science CMS 8/12/2026 Replace
Kaylin Berry 2nd Grade MT 8/12/2026 Replace

Name Position/Subject Location Hire Date Term Date Resign/Retire
Kassandra Johnson Science CHS 7/31/2026 Resign 
Kristin Steinkraus Science Silver Campus 7/31/2026 Resign

July 28, 2026
CARSON CITY SCHOOL DISTRICT - STAFF INFORMATION   

CHS

ADMINISTRATIVE STAFF

RESIGNATIONS/RETIREMENTS

NEW HIRES

CERTIFIED STAFF

RESIGNATIONS/RETIREMENTS

NEW HIRES
Location

Location
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MINUTES OF THE MEETING OF THE 
CARSON CITY SCHOOL DISTRICT 

BOARD OF TRUSTEES 
 
Tuesday, June 9, 2026 6:00 p.m. 
 
CALL TO ORDER 
The regular meeting of the Carson City School District Board of Trustees was called to order at  
6:00 p.m. by President Walt in the Robert Crowell Board Room, Community Center, 851 E. William 
Street, Carson City, Nevada.   
 
ROLL CALL: Members and Staff Present 
 Molly Walt, President 
 Richard Varner, Vice President 
 Michelle Pedersen, Clerk 
 Rebecca Roberts, Member 
 Lupe Ramirez, Member 
 Tina Statucki, Member 
 Matt Clapham, Member 
 Andrew Feuling, Superintendent 
 Brandon Bringhurst, Chief Academic Officer 
 Dan Sadler, Chief Human Resources Officer 
 Spencer Winward, Chief Financial & Operations Officer 
 Renae Cortez, Executive Administrative Assistant 
 Ryan Russell, Legal Counsel 
 
 Members and Staff Present Remotely 
 None 
 
 Members and Staff Absent 
 None 
 
ACTION TO ADOPT THE AGENDA 
It was moved by Trustee Varner, seconded by Trustee Roberts, that the Carson City School District 
Board of Trustees adopt the agenda as submitted.  Trustee Walt called for public comment; there 
was no public comment.  Trustee Walt called for the vote.  Motion passed 7-0.   
 
Trustee Varner led the Pledge of Allegiance.    
 
SUPERINTENDENT’S REPORT 
Mr. Feuling welcomed everyone to the meeting, and provided the following report: 

• The 2025-2026 school year has come to a conclusion; it was a successful year.  
• Carson High School student graduation walks at the elementary schools were well received 

and the graduation ceremony was very well attended.   
• Nevada Association of School Superintendents (NASS) meeting was held on June 8-9, 2026, 

which included collaborative discussions for the upcoming legislative session.  
 
Trustee Walt referred to the recent NASS meeting and asked for additional information regarding 
declining student enrollment in other school districts.  Mr. Feuling confirmed that declining student 
enrollment has been seen in other school districts as well.  
 
BOARD REPORTS 
On behalf of the Nevada Association of School Boards (NASB), Trustee Varner provided the following 
report: 

• Governance training will be held on September 5, 2026 in Lovelock, Nevada.  A social and 
BBQ will be held at the Marcin House on September 4, 2026.  

• The June Newsletter will be provided in the coming week.  
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Trustee Statucki reported on activities at the following schools: 
• Eagle Valley Middle School 

o Mrs. Gina Hoppe, Principal, expressed her appreciation for the support throughout the 
school year. A survey has been posted on Infinite Campus to gather feedback from 
families on holding future events.  

o Back to School Bootcamp will be held on August 13, 2026. 
o Thank you extended to staff for a great year. 

• Seeliger Elementary School 
o Staff and students had a very successful field day with various activities and a BBQ.  
o There were 123 students that attended a Reno Aces Baseball game in Reno, Nevada.   
o Pre-K & Kindergarten promotions were well attended. 

 
Trustee Ramirez reported on activities at the following school:  

• Carson High School Silver Campus 
o Their community partner, Stacey Rich, Operations Director for Nevada Builder’s 

Alliance was celebrated.   The partnership secured representatives from various local 
trades, along with Ms. Hope Sullivan with Carson City Economic and Development 
Division.  

 
Trustee Roberts reported on activities at the following school: 

• Fremont Elementary School 
o Dr. Jennifer Ward, Principal, expressed her appreciation to the choir students for their 

performance of “You Can Count on Me”, by Bruno Mars for her “end of year” send-off.      
o Thank you extended to families and students for making her nine years at Fremont 

Elementary School special and memorable.  
 
Trustee Pedersen reported on activities at the following school: 

• Carson High School:  
o Graduation walks where students went back to their elementary school and walked 

the halls was successful.  Students also rode school buses down Carson Street, 
where they were celebrated for their accomplishments and upcoming graduation from 
high school.    

o Grad Night was held at Fly High in Reno, Nevada and well attended with over 100 
students. 

• Miscellaneous  
o Carson City Fire Department held a “Touch a Truck” event for students in the 

Alternate Standards Program.  
 
Trustee Varner attended the kindergarten promotion ceremony at Fritsch Elementary School, along 
with the 8th grade promotion at Carson Middle School; both were well attended.  
 
Mr. Feuling thanked all staff for a great school year and wished everyone a restful summer.  
 
ASSOCIATION REPORTS 
There were no association reports. 
 
PUBLIC COMMENT 
Trustee Walt called for public comment that was provided in person, and electronically via email, 
which will be included in the permanent record.  Trustee Walt explained that everyone will be given 
three minutes to provide their comment.   
 
Mrs. Renae Cortez, Executive Assistant provided the name that submitted public comment via email; 
Katheryn Harding.  Copies were provided to the trustees and included in the permanent record.  
 
Ms. Marianne Giddens addressed the Board regarding proposed changes to Policy 260, Recess 
Policy.  Ms. Giddens is opposed to reducing the amount of time for recess; from 45 minutes to 30 
minutes.  Ms. Giddens asked for additional information within the regulation and believes the policy 
and regulation should be in alignment.  Ms. Giddens referenced the omission of the number of minutes 
identified in the policy and regulation.    
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DISCUSSION AND PRESENTATION ON SECONDARY SCHOOLS SPANISH, AP SPANISH, 
PSYCHOLOGY AND AP PSYCHOLOGY CURRICULUM MATERIALS TO BE ADOPTED FOR THE 
2026-2027 SCHOOL YEAR, AS BUDGETED, NOT TO EXCEED $150,000 
Mr. Brandon Bringhurst, Chief Academic Officer (CAO) introduced Ms. Linda Fields, K-12 Social 
Studies Curriculum Coordinator and Ms. Ronda Wallace, Electives and World Language Curriculum 
Coordinator.  The presentation included a power point presentation.  (A copy is included in the 
permanent record.)  
 
Ms. Wallace explained that the current curriculum resources expire in June 2026, and changes will 
take place for the Advanced Placement (AP) Spanish exam for the 2026-2027 school year.  Ms. 
Wallace summarized several changes; print multiple choice questions to interpretive listening and 
reading, etc. Per the Nevada Department of Education (NDE), the team reviewed all publishers from a 
list of approved resources; Cengage, Vista Higher Learning (VHL), Wayside, and Savvas.  Material 
from Carnegie/EMC was not reviewed, as the team did not receive a response.          
 
The team selected Encuentros by VHL for Spanish 1A, 1B, 1, 2, & Honors 3 at the middle school level 
and Galeria 2025 for Heritage 1 & 2 for a total cost of $120,040.64, and Wayside APunta al futuro for 
AP Spanish at a cost of $8,049.21.   
 
Ms. Wallace summarized reasons why the textbook committee selected the respective material; 
resources, activities, visuals, audios, rigor, grammar and vocabulary integration.  Choices and options 
were broken down into smaller portions, and has more argumentative writing, which is needed for the 
AP exam.  
 
Trustee Walt confirmed that the cost of $150,000 is for material for Spanish and AP Psychology.  Mr. 
Bringhurst outlined the material included in the quote; textbooks, teacher materials, etc., and 
explained that the adoption is for six years.  
 
Trustee Statucki asked for additional information regarding the format for the books; digital or 
hardback.  Ms. Wallace explained that students will have digital access, as well as consumables.  Mr. 
Bringhurst explained that the consumables are also included for six years.   
 
Following additional discussion regarding the number of students taking the classes, confirmation on 
the classes offered at the middle schools and high school, the books will be purchased using the 
educational services 2026-2027 budget, and the expense is not expected each year, Ms. Fields 
presented information on the AP Psychology and Psychology textbook adoption, which was last done 
in 2019.  The current number of course sections has increased in the last few years.  
 
The AP Psychology course exam and instructional framework changed during the 2024-2025 school 
year; 9 units to 5 units and a separate mental health unit has been added.  Ms. Fields explained that 
there are no Nevada Academic Content Standards (NACS) for Psychology, and the District textbook 
adoption process was used.  The committee selected Myer’s Psychology, 4th Edition, BFW Publishers 
(2024) for AP Psychology and Thinking about Psychology, 5th edition, BFW Publishers (2025) for 
Psychology.   Total cost for both textbooks is $13,146.32.  
 
Trustee Walt asked how an evaluation is done to improve outcomes?  Mr. Bringhurst explained that 
textbooks adoptions are typically done for 5-6 years, when outcomes or exams change, re-evaluation 
may be necessary.  
 
DISCUSSION ON PROPOSED CHANGES TO CCSD POLICY 260, RECESS POLICY: FIRST 
READING 
Trustee Walt noted that this item was originally requested for discussion by Trustee Roberts.  Mrs. 
Christine Perkins, Director, Multi-Tiered Systems of Support (MTSS), Student Engagement and 
Wellness presented proposed changes to Policy 260, Recess Policy.  Mrs. Perkins noted several 
changes: 

• Carson City School District Board of Trustees, referred to as the “Board” 
• Recess is a foundational Tier 1 part of development and in alignment with the goals within the 

District Wellness Policy, Policy 245  
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• Elementary students will be given the opportunity for daily recess during the regular school 
day 

Mrs. Perkins referred to several strikeouts in the policy due to proposals within the regulation.  
 
For clarification, Trustee Walt explained that items 8 & 9 will be heard at the same time.  
 
DISCUSSION ON NEWLY PROPOSED CCSD REGULATION 260, RECESS REGULATION 
Mrs. Perkins provided highlights in Regulation 260, Recess Regulation: 

• All elementary students will have daily access to safe, supervised, and developmentally 
appropriate recess. 

• Positive reinforcements for behavior, which is aligned with Positive Behavioral Intervention 
System (PBIS) and Multi-Tiered Systems of Support (MTSS).  

• Provides unstructured play opportunities, which is the District’s commitment. 
• Provides inclusive opportunities for all students to engage in all opportunities for play and 

social development, as well as safe environmental conditions.  
• Training on MTSS will be provided to staff. 
• There will be active supervision. 
• Recess will be supervised by trained staff.  
• Actively engage with students, reinforce, positive behavior, ensure all students are included 

and supported. 
• Inclusive and accessible for all students.    
• All elementary students will receive 45 minutes of daily recess, which is a protective universal 

Tier 1 support.  
 
For clarification, Mrs. Perkins explained that Tier 1 is for all students, Tier 2 is a targeted play group; 
social skills, check-in/check-out system, and Tier 3 is more intensive; Individualized Education Plan 
(IEP) that is integrated in their recess time.  Recess shall not be withheld for academic performance, 
punitive reasons, or as a whole classroom consequence.   
 
For clarification, Trustee Roberts noted that the regulation and policy go together and must be 
followed.  In addition, Trustee Roberts referred to the last paragraph in the policy regarding daily 
recess in the school day; prefers specific wording of morning, lunch and afternoon vs. a designated 
daily amount of time.  In reference to research-based intervention in the regulation, remove “or more” 
before 15 minutes.  Mrs. Perkins provided several situational examples when 15 minutes or more may 
be necessary in extreme behavioral conditions or when flexibility might be needed.        
 
Following additional discussion and clarification amongst the trustees and staff regarding the length 
and consistency between the policy vs. regulation, along with additional suggestions to spell out 
acronyms (MTSS and PBIS), additional information on the differences between the tiered system, 
stressing the importance of recess, training for staff, and acknowledgement of the public comment 
received, Trustee Walt called for agenda item 10.   
 
INFORMATIONAL UPDATE ON EDUSTAFF, SUBSTITUTE STAFFING SERVICES IN THE 
CARSON CITY SCHOOL DISTRICT 
Mr. Dan Sadler, Chief Human Resources Officer provided an update on Edustaff, Substitute Staffing 
Services in the District that included a power point presentation.  (A copy is included in the permanent 
record.) 
 
Mr. Sadler explained that the primary challenge is no longer the shortage of substitute teachers, it is 
now managing high volume staff absences.  Mr. Sadler presented several graphs that highlighted 
historical expenditures, including in-house prep coverage, along with the shift to the current contracted 
model, which is slightly lower than the previous year.        
 
Mr. Feuling explained that in-house prep coverage is voluntary, not required.  Trustee Walt confirmed 
that a Teacher on Special Assignment (TOSA) that covered a class is included in the “yellow” data on 
the graphs. 
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Trustee Varner asked for additional information regarding the amount of money a substitute teacher is 
paid per day.  Mr. Sadler explained that a substitute teacher is paid $150 per day working for Edustaff 
and there is a 26% mark-up.  Trustee Varner asked for additional information on the amount paid to 
Edustaff.  Mr. Sadler explained the $1.5 million was paid to Edustaff, with approximately $440,000 
being paid to Edustaff for fees.         
 
The Return on Investment (ROI) this year included a fill rate of 94.1%, plus a 15% rate of growth.  Mr. 
Sadler acknowledged Ms. Heather Smith, Edustaff and members of her team for their work. Several 
graphs were presented regarding the number of registered substitute teachers; 226 in the system, with 
130 working.  Mr. Sadler presented additional graphs that identified the volume of absences by fiscal 
year, year to date by month, and classifications of leave; i.e., sick leave, family sick, personal leave, 
etc.  
 
Strategic steps for 2026-2027 include; elimination or reduction of super subs, targeted secondary 
marketing for middle and high schools, incentivize teacher attendance, etc.    
 
Trustee Varner asked for additional information on incentivizing teacher attendance.  Mr. Sadler 
explained that some school districts pay staff at the end of the year for a portion of their sick leave that 
was not used, which can cost less than paying to have a substitute teacher in the class.   
 
Prior to moving on to the next agenda item, there was additional discussion and clarification regarding 
the amount of the Edustaff contract, incentivizing staff, the average daily attendance rate of staff 
compared to surrounding school districts, confirmation that long-term substitutes work through 
Edustaff, etc.     
 
DISCUSSION AND POSSIBLE ACTION TO APPROVE THE METRICS FOR MEASURING THE 
SUPERINTENDENT’S GOALS FOR THE 2026 CALENDAR YEAR 
Mr. Feuling presented his goals for the 2026 calendar year, which support the Strategic Plan; 
Empower Carson City 2027: 

• Systems Development, Integration, and Alignment 
o District-wide continued improvement of MTSS to align instructional, mental health, 

and behavior resources, supports, and expectations for all schools. 
 Every elementary school will begin fully utilizing MTSS tracking in Infinite 

Campus for academic and behavioral interventions, which allows for the 
consistent review of intervention effectiveness and students to receive 
consistent support when moving between schools. 

o Begin district-wide Professional Learning Communities (PLCs) to the PLC “at work 
model” for all schools supporting the professional teamwork of staff to improve 
achievement for all students. 

 Baseline PLC perception survey to be completed by staff in Spring of 2026 
and again in the Fall of 2026 to gauge impressions of how PLC work is 
impacting and attending to student needs and learning. 

o Full alignment of these two systems and fully-functional systems for the District within 
four years. 

 Improvement in student achievement, growth, and behavior data. 
• Strategic Plan 

o Facilitate school and community meetings to develop a new Strategic Plan with a goal 
for adoption by the Board in June 2027.  

 Have 2-4 Community Connections events for information gathering and initial 
draft of updated Strategic Plan will be complete. 

• Legislative Advocacy 
o Representing the interests of the District, and as President of the Nevada Association 

of School Superintendents, the interests of all districts, to modify and improve funding 
mechanisms and statute to provide continuity and improved programming for all 
Nevada students. 

 The District will have a Bill Draft Request (BDR) complete and submitted in 
preparation for the 2027 Legislative Session. 

 
For clarification, Trustee Walt confirmed that the Board will be approving the language identified in red.  



   

  Board Minutes 6-9-26 
  Page 6 of 6 

Trustee Roberts asked for additional information regarding a BDR.  Mr. Feuling explained that typically 
a BDR pertains to a respective school district, which can, in some cases, apply to being excused from 
some laws.  
 
Prior to calling for a motion to approve the goals, the trustees discussed the Strategic Plan, Empower 
Carson City 2027, the possibilities of moving towards a 10-year plan, and asked if there has been any 
consideration of using a facilitator for renewing the strategic plan.  
 
It was moved by Trustee Clapham, seconded by Trustee Pedersen, that the Carson City School 
District Board of Trustees approve the metrics for measuring the Superintendent’s goals for 
the 2026 Calendar Year. Trustee Walt called for public comment; there was no public comment.  
Trustee Walt called for the vote.  Motion passed 7-0.  
 
DISCUSSION AND POSSIBLE ACTION TO CANCEL THE NOVEMBER 24, 2026 AND DECEMBER  
22, 2026 SCHOOL BOARD MEETINGS 
Trustee Walt called for discussion amongst the trustees to cancel the November 24, 2026 and 
December 22, 2026, school board meetings. Following no discussion, Trustee Walt called for a motion 
to approve. 
 
It was moved by Trustee Varner, seconded by Trustee Ramirez, that the Carson City School 
District Board of Trustees cancel the November 24, 2026 and December 22, 2026 School Board 
Meetings.  Trustee Walt called for public comment; there was no public comment.  Trustee Walt 
called for the vote.  Motion passed 7-0.  
 
APPROVAL OF CONSENT AGENDA 
It was moved by Trustee Clapham, seconded by Trustee Roberts that the Carson City School 
District Board of Trustees approve the consent agenda as submitted.  Trustee Walt called for 
public comment; there was no public comment.  Trustee Walt called for the vote.  Motion passed 7-0.   
 
INFORMATIONAL ITEMS 
No additional informational items were presented or discussed. 
 
REQUEST FOR FUTURE AGENDA TOPICS 
Trustee Statucki would like information and a presentation on how the District is going to track staff 
participation and attendance of PLC days.    
 
Trustee Walt requested an agenda item to provide a presentation on the monthly budget transfer 
report.  
 
Present agenda items to Mr. Andrew Feuling or President Walt. 
 
ANNOUNCEMENT OF MEETINGS 
The next regular meeting of the Carson City School District Board of Trustees will be on Tuesday, 
June 23, 2026. 
 
ADJOURNMENT 
There will be no further business to come before the members of the Board in public meeting; 
President Walt declared the meeting adjourned at 8:52 p.m. 
 
 
 
             
Michelle Pedersen, Clerk    Date 
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MINUTES OF THE MEETING OF THE 
CARSON CITY SCHOOL DISTRICT 

BOARD OF TRUSTEES 
 
Tuesday, June 23, 2026 5:15 p.m. 
 
CALL TO ORDER 
The workshop and regular meeting of the Carson City School District Board of Trustees was called to 
order at 5:15 p.m. by President Walt in the Robert Crowell Board Room, Community Center, 851 E. 
William Street, Carson City, Nevada.   
 
ROLL CALL: Members and Staff Present 
 Molly Walt, President 
 Richard Varner, Vice President 
 Michelle Pedersen, Clerk 
 Rebecca Roberts, Member 
 Lupe Ramirez, Member 
 Matt Clapham, Member 
 Tina Statucki, Member 
 Andrew Feuling, Superintendent 
 Brandon Bringhurst, Chief Academic Officer 
 Spencer Winward, Chief Financial & Operations Officer 
 Renae Cortez, Executive Administrative Assistant 
 Ryan Russell, Legal Counsel 
 
 Members and Staff Present Remotely 
 None  
 
 Members and Staff Absent 
 Dan Sadler, Chief Human Resources Officer 
 
Trustee Walt called the workshop to order at 5:15 p.m. and introduced Mr. Brandon Bringhurst, Chief 
Academic Officer (CAO).  Mr. Bringhurst explained the purpose of the workshop and introduced Mr. 
Perry Rosenstein, Chief Executive Officer, WriteOn, a targeted platform to help improve student 
writing.  Mr. Rosenstein provided a presentation on how Artificial Intelligence (AI) can help students 
learn and integrate AI thoughtfully, which included a power point presentation.  (A copy is included in 
the permanent record.) 
 
Mr. Rosenstein referred to several questions regarding AI in education, with the focus of the 
presentation on how AI can be integrated to help students learn.  Mr. Rosenstein stressed the 
importance of feedback, which WriteOn is focused on, and summarized how teachers are using the 
program.   
 
Mr. Rosenstein introduced Ms. Kaley Davenport, English Learner (EL) Teacher, Bordewich Bray 
Elementary School who spoke about using the program in her class and the immediate feedback 
provided to students; answers are not provided and students have to make necessary corrections.    
 
A demonstration was provided, along with feedback to the question regarding the use of cell phones in 
school.  Following Trustee Walt’s clarifying question, Mr. Rosenstein commented on the use of the 
program regarding misspelled words, sentence structure, etc.      
 
The District began piloting the program in January 2026, and data was provided on the number of 
teachers signed up (94), students using the program (over 2,000), number of writing sessions (over 
5,600), with over 224,000 pieces of feedback provided.  In ten weeks, improvements were seen in 
student writing.  The focus for the 2026-2027 school year includes more targeted programs, with the 
hopes of getting improvement in a short amount of time, more teachers integrating the program into 
their instruction, and additional measurement of impact on writing quality and student engagement.    
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Mr. Bringhurst highlighted how WriteOn is used as a learning tool for students.  
 
Trustee Clapham referred to how he uses ChatGPT and asked for additional information on what the 
“end” of the program looks like for a student.  Mr. Rosenstein summarized the process and how 
students can get past an item if they get stuck.  Mr. Feuling explained that the program uses the 
students voice and encourages them to continue working.   
 
For clarification, Trustee Walt confirmed that the program does not do the work for the student or tell 
them what they should write.  Trustee Walt asked for additional information regarding misspelled 
words.  Mr. Rosenstein shared an example of what it looks like when a word is misspelled.  
 
Trustee Clapham asked for additional information regarding where the program is being used at 
schools.  Mr. Bringhurst explained that this writing “tool” was slowly introduced to teachers, however, 
will be available at all levels next year.   
 
Trustee Varner asked for additional information regarding the use of the program for non-English 
speaking students.  Ms. Davenport shared how she used an EL dictionary to help students navigate 
the program, and commented on the growth students had in their writing portfolios.   
 
Trustee Walt called for a brief recess at 5:55 p.m., and convened the board meeting at 6:00 p.m.     
 
ACTION TO ADOPT THE AGENDA 
It was moved by Trustee Ramirez, seconded by Trustee Varner, that the Carson City School 
District Board of Trustees adopt the agenda as submitted. Trustee Walt called for public 
comment; there was no public comment.  Trustee Walt called for the vote.  Motion passed 7-0.   
 
Trustee Pedersen led the Pledge of Allegiance.    
 
SUPERINTENDENT’S REPORT 
Mr. Feuling welcomed everyone to the meeting, and provided the following report: 

• Mr. Feuling introduced Mr. Brian Linford, Transportation Manager.  Mr. Linford summarized his 
experience in the military, along with other jobs held with Douglas County School District.  

• Mr. Feuling introduced Mr. Mark Robinson, Principal, Carson Middle School and Ms. Jennifer 
Conmay, Principal, Fremont Elementary School.  Ms. Conmay summarized her experience in 
education for 27 years in California and expressed her appreciation to be in the District.  Mr. 
Robinson summarized his experience in education for 30 years in Austin, Texas and 
expressed his appreciation and excitement to be in the District.  

 
BOARD REPORTS 
Trustee Statucki reported on activities at the following school: 

• Seeliger Elementary School 
o Ms. Kari Pryor, Principal, expressed her appreciation for the District’s use of the 

Nevada Department of Education District Improvement Grant to bring three 
professional development opportunities to the District.      

 
Trustee Ramirez thanked Mr. Bob Chambers, Director, Adult Education for the invitation to attend the 
Northern Nevada Correctional Center graduation ceremony, as well as Planet Fitness for the 
opportunity for students, age 14-18 to work out during the summer, at no cost.   
 
Trustee Pedersen reported that Carson High School Class of 2025 graduate, Elinore Romeo was 
accepted to the United States Merchant Marine Academy in New York, and was also selected as their 
“Rookie of the Year” for cross-country and track.   
 
Trustee Walt reported that she attended a joint meeting with Carson City Parks & Recreation 
Commission and Open Space Advisory Committee that included a presentation from Silver Saddle 
Ranch, the Nevada Starry Skies Program and the Carson River Master Plan.  Trustee Walt 
commented on the opportunities the projects provide for student involvement and inquired about 
having tables set up at back-to-school nights.  In addition, a presentation on the budget and grant was 
received regarding updating Mills Park.  Trustee Walt announced that lights will be added to the tennis 
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courts at Centennial Field, and commented on installing lights on the soccer fields at the Pete 
Livermore Sports complex.   
 
ASSOCIATION REPORTS 
There were no association reports. 
 
PUBLIC COMMENT 
Trustee Walt called for public comment that was provided in person, and electronically via email, 
which will be included in the permanent record.  Trustee Walt explained that everyone will be given 
three minutes to provide their comment.  There was no public comment. 
 
PRESENTATION AND POSSIBLE ACTION TO APPROVE THE RENEWAL OF 
PROPERTY/CASUALTY INSURANCE PACKAGE WITH NEVADA PUBLIC AGENCY INSURANCE 
POOL FOR A TOTAL PROGRAM COST INCLUDING ALL POOL SERVICES NOT TO EXCEED 
$1,030,257.07, SELF-INSURANCE BOND IN AN AMOUNT NOT TO EXCEED $6,000 AND EXCESS 
WORKERS COMPENSATION POLICY WITH STAR INSURANCE COMPANY IN AN AMOUNT NOT 
TO EXCEED $35.745.32, FOR JULY 1, 2026 THROUGH JUNE 30, 2027, AS BUDGETED 
Mrs. Ann Cyr, Risk Manager summarized the coverage and provided several highlights within the 
policy: 

• Blanket property coverage limit increased from $300 million to $500 million, per member 
• Earthquake coverage at $150 million and flood coverage at $25 million 
• Cyber security limit of $1 million, per occurrence, up to $15 million, aggregate for all members 
• Environmental liability coverage  
• Student accident; $25,000 limit with a $250 deductible to families 

 
Mrs. Cyr reviewed the program cost this year vs. the cost for 2025-2026 at $959,633, an increase of 
7% due to the growth in ratable exposures; payroll, number of vehicles, increase by over $73 million in 
total insured property values, etc.  There was an increase in payroll from $58 million to $61 million.  
Mrs. Cyr referred to a review of risk management benefits and services; a municipal risk sharing 
program, which requires the signing of a interlocal cooperation agreement.  The District has been a 
participating member since 2010.       
 
Mrs. Cyr commented on the grant that was awarded in the amount of $124,144 to change cameras on 
the school buses.   
 
Mrs. Cyr introduced Mr. Wayne Carlson, Executive Director, Nevada Public Agency Insurance Pool.  
Mr. Carlson highlighted other features of the Pool; E-learning opportunities for staff, grants for projects 
and educational training, etc.  In addition, there were 3,872 courses taken by staff with a completion 
rate of 92%.  Prior to seeking board approval, there was additional information on the annual premium, 
exposures, claims, payroll increase, insured values, etc.  Mr. Carlson presented the trustees with a 
token of appreciation.   
 
Trustee Varner asked for information on the loss ratio, which Mrs. Cyr will provide electronically. 
 
It was moved by Trustee Varner, seconded by Trustee Pedersen that the Carson City School 
District Board of Trustees approve, as submitted, the proposed renewal of property/casualty 
insurance package with Nevada Public Agency Insurance Pool for a total program cost 
including all Pool Services not to exceed $1,030,257.07, Self-Insurance Bond in an amount not 
to exceed $6,000 and excess Workers Compensation Policy with Star Insurance Company in an 
amount not to exceed $35,745.32 for July 1, 2026 through June 30, 2027, as budgeted.  Trustee 
Walt called for public comment; there was no public comment.  Motion passed 7-0.   
 
DISCUSSION AND POSSIBLE ACTION TO APPROVE PROPOSED CHANGES TO CCSD POLICY 
260, RECESS POLICY, SECOND READING 
Mrs. Christine Perkins, Director, Multi-Tiered Systems of Support (MTSS), Engagement and Student 
Wellness presented the second reading of Policy 260, Recess Policy.  

• Bottom paragraph – the word “all” was added in front of “elementary students” 
• After the “opportunity” for recess, added (“morning, lunch and afternoon), which aligns with the 

regulation 
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Trustee Walt confirmed that the items discussed during the June 9, 2026 board meeting did not 
change. 
 
Trustee Roberts expressed her appreciation for the work accomplished by Mrs. Perkins and confirmed 
that the items discussed regarding the regulation during the June 9, 2026 board meeting had been 
completed.   
 
It was moved by Trustee Roberts, seconded by Trustee Statucki that the Carson City School 
District Board of Trustees approve June 23, 2026 as the revised date for Policy 260, Recess 
Policy.  Trustee Walt called for public comment; there was no public comment.  Motion passed 7-0.   
 
DISCUSSION AND POSSIBLE ACTION TO APPROVE RENEWAL OF AGREEMENT BETWEEN 
CHARTWELLS, FOOD SERVICE MANAGEMENT CONSULTANT AND THE CARSON CITY 
SCHOOL DISTRICT FROM JULY 1, 2026 TO JUNE 30, 2027 AT A COST TO THE DISTRICT OF 
AN ADMINISTRATIVE FEE NOT TO EXCEED $6,747 PER MONTH FOR 10 MONTHS AND A 
MANAGEMENT FEE NOT TO EXCEED $.1090 PER MEAL WITH FUNDING TO COME FROM THE 
NUTRITION FUND 
Mr. Spencer Winward, Chief Financial and Operations Officer presented the renewal agreement 
between Chartwells, Food Service Management Consultant (FSMC) and the District for July 1, 2026 to 
June 30, 2027.  Mr. Winward explained that a Request for Proposal (RFP) is completed every five (5) 
years, which was completed in 2025.  This agreement serves as year two (2) of a five (5) year 
agreement.  The agreement must be approved by the Nevada Department of Agriculture (NDA), and a 
committee is involved in the process of selecting a FSMC and renewing the agreement.   
 
Mr. Winward presented a graph that compared several fees for fiscal years 2025, 2026, and 2027: 

• Admin fee for 10 months per year is $6,500 in FY 2026 vs. $6,747 for FY 2027 
• Per meal fee is directly linked to meals served = $.1050 in FY 2026 vs. $.1090 for FY 2027 
• 3.8% increase which is based on the West Region Consumer Price Index (CPI) = $6,500 in 

FY2025 vs. $6,747 for FY2027    
 
Additional benefits include: 

• Price guarantee of $28,343 for fiscal year 2027; refund admin and management fees if the 
District does not have the price guarantee  

• Product rebates and savings; May 2026 was $27,000, which reduced product costs from 
$110,000 to $83,000 

• There are two full-time employees, certified chef and registered dietician     
 
Trustee Pedersen asked for clarification on items provided; after school snack, etc.  Mr. Winward 
explained that after school snacks are provided to the Boys & Girls Club and summer meal services 
are provided to summer school students.  
 
Trustee Walt asked for additional information regarding a recent campaign for summer school.  Mrs. 
Perkins explained that families paid a fee for their child to attend summer school; however, Special 
Education, English Learner (EL), and McKinney-Vento and Students in Transition are funded 
differently.  Following additional discussion and clarification regarding the cost for the summer school 
program, information on increases or decreases in the lunch program, the importance and other 
benefits available to students when they complete the free/reduced meal application, Trustee Walt 
called for a motion.   
 
It was moved by Trustee Varner, seconded by Trustee Statucki that the Carson City School District 
Board of Trustees approve renewal of agreement between Compass Group Incorporated, USA,  
Chartwells, Food Service Management Consultant and the Carson City School District from 
July 1, 2026 to June 30, 2027 at a cost to the District of an Administrative Fee not to exceed 
$6,747 per month for 10 months and a management fee not to exceed $.1090 per meal with 
funding to come from the Nutrition Fund.  Trustee Walt called for public comment; there was no 
public comment.  Motion passed 7-0.   
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INFORMATIONAL UPDATE ON AI USE IN THE CARSON CITY SCHOOL DISTRICT 
Mr. Brandon Bringhurst, Chief Academic Officer provided an update on the use of Artificial Intelligence 
(AI) in the District, which included a power point presentation.  (A copy is included in the permanent 
record.)  Mr. Bringhurst introduced Dr. Tanya Scott, Director, English Learner & Pre-K Programming 
and Mrs. Cheryl Macy, Principal, Carson High School.   
 
Mr. Bringhurst referred to Policy 280, Generative Artificial Intelligence that was adopted July 23, 2024; 
empower teachers to make informed decisions about the use of approved generative AI tools within 
their courses, respecting their expertise and preferences in pursuit of student learning and 
development.  Mr. Bringhurst reiterated that curriculum is first and AI is a tool.    
 
Tools for student and teacher use include: 

• Students in kindergarten through 2nd grade use the program, Paloma AI, which is a tool that 
allows families to read with their student.  71% of K through 2nd grade families signed up for 
the program, and 51% were using the program three (3) times per week.   

• Google Gemini is helpful in creating documents  
• Google Gems is driving the Professional Learning Communities (PLC) and used for repeated 

tasks. 
• NotebookLM queries what you ask for; restricted to uploaded documents, creates notecards 

for students, provides quick responses, etc. 
• Magic School AI is designed for education  

 
Dr. Scott provided information on the use of MagicSchool AI by teachers, mostly for lesson planning.  
The program provides teachers the option to refine their workflow, used to differentiate different 
language level development, interface with different online resources, and build links to resources.   
 
Mrs. Macy shared information on academic integrity, which can be difficult due to constant changes 
with AI.  One area is summer school; students have access to Gemini, however, not the Google 
extension; piloting in-seat classes for summer school this year, which aligns with PLC work, etc. Upon 
the completion of summer school, staff will review results.  In moving forward, training will be provided 
to staff on integrity issues; structure of assignments, training of students on effective and ethical uses, 
and awareness of Policy 280 to staff, students and families.      
 
Mr. Bringhurst outlined strategic and responsive implementation; protect the PLC time, dual-pathway 
training and student data guardrails that include strict instruction and model on digital privacy 
regulations.  
  
Trustee Varner asked for clarification on who approves AI tools.  Mr. Bringhurst explained that he 
works closely with the Information Technology (IT) department to ensure privacy laws, etc., are 
followed. 
 
Trustee Walt referred to the continued use of AI and asked for additional information regarding the 
potential impact to the budget.  Mr. Feuling outlined funding for several AI programs; MagicSchool was 
implemented using grant funds, however, is now included in the Educational Services budget, Paloma 
is paid for via a grant, and WriteOn is included in the Educational Services budget.  Trustee Walt 
commented on having consistency with AI at all schools.  Mr. Bringhurst commented on the 
importance of having a strategic implementation and support from the district level when a roll-out is 
implemented.           
 
Trustee Pedersen expressed her appreciation for providing guidance to students on how to use AI, 
which includes the benefits of using the platform.  
 
DISCUSSION AND POSSIBLE ACTION TO ADOPT A RESOLUTION IN SUPPORT OF iNVest 
2027; A DOCUMENT CREATED BY NEVADA SUPERINTENDENTS OUTLINING THE NEEDS TO 
IMPROVE STUDENT ACHIEVEMENT IN NEVADA 
Mr. Feuling explained that every two (2) years, in preparation for the upcoming 2027 legislative 
session, Nevada superintendents created a document iNVest 2027, in support of education in 
Nevada.  Mr. Feuling highlighted the content of the resolution.  
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Four priorities: 
• Increase and align education funding to ensure resources match student needs and declining 

enrollment related to funding.  
• Refine Senate Bill 460 (SB460) to effectively and positively impact school operations and 

student success; all school districts support modifying the language. 
• Strengthen early literacy support without retention requirements, current law pertains to 

student proficiency and whether the student should be retained.  Nevada System of Higher 
Education (NSHE) to bring the science of reading and instruction that is now being used.  The 
new educational curriculum is not being trained at the universities.   

• Stabilize, and align Pre-K allocations.  
 
Mr. Feuling encouraged the trustees to support the iNVest 2027 document.  
 
Prior to calling for a motion, clarification was provided regarding the lateness of Pre-K classes starting, 
refining Senate Bill 460 (SB460), chronic absenteeism associated with star ratings, various ways of 
defining chronic absenteeism, etc.       
 
Trustee Pedersen summarized the goals withing the resolution.  Mr. Feuling confirmed approval 
shows solidarity with the superintendent’s and encouraged the trustees to attend the 2027 legislative 
session.  
 
It was moved by Trustee Pedersen, seconded by Trustee Ramirez that the Carson City School 
District Board of Trustees adopt, as submitted, the Resolution in Support of iNVest 2027.  
Trustee Walt called for public comment; there was no public comment.  Motion passed 7-0.   
 
DISCUSSION ON PROPOSED CHANGES TO THE FOLLOWING OBJECTIVE POLICIES OF THE 
CCSD BOARD OF TRUSTEES: POLICY 101, PHILOSOPHY OF EDUCATION; POLICY 102, 
EDUCATIONAL OUTCOME GOALS; POLICY 103, EDUCATIONAL PROCESS GOALS; POLICY 
104, NONDISCRIMINATION; POLICY 105, RECOGNITION OF EMPLOYEE ORGANIZATIONS; 
POLICY 106, PARENT INVOLVEMENT POLICY; POLICY 107, NONDISCRIMINATION UNDER 
SECTION 504 OF THE REHABILITATION ACT OF 1973 (AS AMENDED) AND THE AMERICANS 
WITH DISABILITIES ACT OF 1990 (AS AMENDED) 
Trustee Walt explained that information was provided to the trustees regarding suggested edits, etc., 
to the above-mentioned policies; changes identified in red, were made at the district level.  Trustee 
Walt referred to the Strategic Plan, Empower Carson City 2027 when suggested changes are 
provided. 
 
Policy 101, Philosophy of Education 

• End of paragraph 1 – remove the word “and” after attitudes, add a comma after “society”, and 
add the following, “in preparing students to thrive in a rapidly changing technologically 
advanced and globally connected society.”  

• End of paragraph 2 – add “the District shall promote critical thinking, digital leadership, 
responsible use of technology, innovation, collaboration, and civic engagement.  

 
Trustee Statucki asked clarifying questions regarding “useful skills” and “wholesome attitudes”.  
Suggested removing everything after “recognizing their needs” and include Trustee Walt’s suggestion. 
 

• Last paragraph – “for coordinating the partnership between home, school and the community”.  
 
Trustee Varner referred to the last paragraph and asked for clarification regarding the word “home”.  
Following a brief discussion, Trustee Walt suggested eliminating the last paragraph, if found in another 
policy.     
 
Policy 102, Educational Outcome Goals  

• Add two (2) new sections 
o Digital Literacy and Emerging Technologies 

 “Students shall develop the skills necessary to responsibly utilize technology, 
evaluate information sources, understand emerging technologies, and engage 
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ethically with artificial intelligence tools.  Mr. Feuling suggested “advanced 
technology tools” in place of “artificial intelligence”.  

 
Trustee Statucki referred to the first paragraph; “each learner who has…” and suggested the following; 
“each learner should strive toward the ideal implicit and explicit”.   
 

o College and Career, and Workforce Readiness  
 “Students shall graduate prepared for post-secondary education, career 

pathways, military service, entrepreneurship or meaningful participation in the 
work force”.   

 
Policy 103, Educational Process Goals 

• Add #10: “Effective integration of technology and digital learning tools to enhance instruction”. 
• Add #11: “Data informed decision making to improve student achievement and educational 

outcomes”.  
• #4 remove the word “teaching” in front of “staff members”. 
• #5 change the word “facilities” to “services”. 
• #9 change the word “parents” to “families”. 

 
Policy 104, Nondiscrimination 

• Review by legal counsel for compliancy 
• Page 2, remove the last sentence in paragraph 1; rewritten to read; The District is committed 

to ensuring equitable educational opportunities and a respectful learning environment for all 
students and employees.  

• Remove the last sentence at the end of the second paragraph and replace with, “The District 
shall promote an environment where every student is respected, valued, and supported in 
achieving their full potential”.    

 
Trustee Varner suggested having the policy reviewed and rewritten, if necessary to ensure 
compliancy.  
 
Policy 105, Recognition of Employee Organizations 

• In the last sentence, change the word “will not” to “may not”; Mr. Feuling will review with Mr. 
Russell. 

• Remove the word “next” prior to the word “following” in the 2nd paragraph and last paragraph 
 
Policy 106, Parent Involvement Policy  

• Change title to Family and Parent Engagement Policy  
 
Trustee Statucki stressed the importance of checking with the State Board of Education to ensure 
alignment.  
 

• Page 2, section 4, change the word sought to “highly encouraged”.  
• Section 5, change families to “education”. 

 
For the record, Trustee Statucki referred to the Nevada Policy of Parental Involvement and Family 
Engagement per Nevada Revised Statute (NRS 385.620). 
 
Trustee Varner expressed concerns with the number of elements.  
 

• Addition of another element  
o Digital Communication; The District shall use multiple communication methods, 

including electronic platforms to ensure families receive timely and accessible 
information. 

o Mental Health & Wellness; the District shall collaborate with families to support 
student mental health, wellness, attendance and school connectiveness.   
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o Student Success Teams; families shall be encouraged to participate in educational 
planning, interventions, strategies, and student success teams; Multi-Tiered Systems 
of Support (MTSS).    

 
Policy 107, Nondiscrimination under Section 504 of the Rehabilitation Act of 1973 (as amended) and 
The Americans with Disabilities Act of 1990 (as amended) will be reviewed by legal counsel for 
compliancy.   
 
APPROVAL OF CONSENT AGENDA 
It was moved by Trustee Pedersen, seconded by Trustee Roberts that the Carson City School 
District Board of Trustees approve the consent agenda as submitted.  Trustee Walt called for 
public comment; there was no public comment.  Trustee Walt called for the vote.  Motion passed 7-0.  
 
INFORMATIONAL ITEMS 
No additional informational items were presented or discussed. 
 
REQUEST FOR FUTURE AGENDA TOPICS 
Trustee Varner asked for information on when data from testing and student achievement might be 
available.  Mr. Feuling explained that the information would likely be available to present in August or 
September.   
 
Trustee Roberts requested to have the regulations associated with the policies provided at the time of 
the next reading. 
 
Present agenda items to Mr. Andrew Feuling or President Walt. 
 
ANNOUNCEMENT OF MEETINGS 
The next regular meeting of the Carson City School District Board of Trustees will be on Tuesday,  
July 28, 2026. 
 
ADJOURNMENT 
There will be no further business to come before the members of the Board in public meeting; 
President Walt declared the meeting adjourned at 8:35 p.m. 
 
 
 
             
Michelle Pedersen, Clerk    Date 



 
 
 
 

 
SCHOOL BOARD 

MEETING 
 
 

July 28, 2026 
 
 

Informational Items – A 
Notification of Changes in the Classified and Nursing 

Staff, including New Hires and Terminations 
 

Informational Items – B 
Notification of budget transfers for the prior month 

 
 
 
 



Name Position/Subject Hire Date New/Replace
James Pike Crit. Shortage - Bus Driver Transportation 8/14/2026 Replace
Greg Short Crit. Shortage - Bus Driver Transportation 8/14/2026 Replace

Ashley Crowley Campus Monitor EVMS 8/14/2026 Replace
Cortney Luehs Pre-K Para Fritsch 8/14/2026 Replace
Mairin Lopez EL Para CHS 8/14/2026 Replace

Amanda Curcio Admin Asst II Fremont 8/3/2026 Replace
Jacqueline Grever Dist. Ed Asst CHS 8/14/2026 Replace

Tara Stepro Sped Para III CMS 8/14/2026 Replace
Francisco Soto Cafeteria Manager CMS 8/14/2026 Replace

Franceska Quintana Sped Para III Fremont 8/14/2026 Replace

Name Position/Subject Location Hire Date Term Date Resign/Retire
Spencer Moulden Dist. Ed Assistant CHS 9/25/2025 7/31/2026 Resign 

Shannon Segale Admin Asst II Fremont 1/6/2026 7/31/2026 Resign
Maria Ruiz Aguirre Cook/Baker Seeliger 8/15/2024 7/31/2026 Resign
Keren Somoza Chiquillo Kinder Para Empire 1/26/2026 7/31/2026 Resign

Ryleigh Blaire Dist. Ed Assistant CHS 1/5/2026 7/31/2026 Resign
Kelley Ferretti Admin Asst III CMS 8/12/2016 8/14/2026 Resign

Name Position/Subject Hire Date New/Replace
NONE

Name Position/Subject Location Hire Date Term Date Resign/Retire
NONE

Name Position/Subject Hire Date New/Replace

Name Position/Subject Location Hire Date Term Date Resign/Retire

NURSING STAFF

CLASSIFIED STAFF

RESIGNATIONS/RETIREMENTS

NEW HIRES

EXECUTIVE STAFF

RESIGNATIONS/RETIREMENTS

NEW HIRES

Location

Location

July 28, 2026
CARSON CITY SCHOOL DISTRICT - STAFF INFORMATION

Location
NEW HIRES

RESIGNATIONS/RETIREMENTS
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